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Abstract

Ageism is a form of age discrimination (prejudices and unequal behaviour based on age), and it is
widely spread in our organizations (also working and educational institutions). Older and younger
people are often confronted with stereotypes tied to their experiences, competencies, and
productivity. Our paper analyses how institutional politics unintentionally sustains ageism. We search
for reforms and practices that encourage inclusive practices for people of different ages. The purpose
of this paper is to examine how higher education institutions can prevent systemic ageism through
educational interventions, intergenerational learning, and institutional practices that promote age
inclusivity. We aim to offer good practice examples of how different educational institutions around
the globe prepare their students to be leaders who treat their staff and clients with dignity. The study
is based on a narrative review of scientific and professional literature addressing ageism in higher
education, age-friendly educational practices, and institutional strategies aimed at fostering
intergenerational inclusion. Special attention is given to examples of good practice from higher
education institutions. These practices are analysed as potential tools for reducing systemic ageism
and preparing students to become future leaders who treat colleagues, staff, and clients of all ages
with dignity and respect. The paper contributes to a better understanding of how higher education can
function as a key driver in the prevention of ageism through education and institutional change.
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1 Introduction

Ageism is recognized as one of the most pervasive and socially accepted forms of
discrimination, stereotyping, and prejudice against different generation groups based on their
age, often in subtle and context-dependent ways (Voss, Bodner, & Rothermund, 2018).
Negative attitudes and discriminatory behaviours based on age are widespread across
societies, though estimates may vary due to differences in measurement approaches and tools
(Ayalon et al., 2019). As global populations age rapidly, understanding and addressing this
pervasive bias becomes increasingly important for promoting inclusive social structures and
minimizing its harmful consequences (Wilson, Errasti-lbarrondo & Low, 2019). However,
ageism is a form of discrimination that shapes social attitudes and practices across fields,
affecting both older and younger people alike, suggesting that it operates as a multidirectional
phenomenon embedded in broader social systems (Hagestad & Uhlenberg, 2005). Unlike
other forms of prejudice, ageism affects individuals across the entire lifespan, targeting all age
groups of people depending on their social, economic, and cultural contexts (Bratt, Abrams,
& Swift, 2020). Age-based stereotypes are present in everyday social interactions, including
workplaces, healthcare, and education, with negative impacts on individuals’ social cohesion
(Fullen, 2018). Ageism is not just an abstract prejudice but a lived, routinized phenomenon
affecting health and well-being in later life (Allen et al., 2022). It is also linked with worse
psychological well-being among older adults, including increased risk of depression, anxiety,
and reduced life satisfaction. (Kang & Kim, 2022). While researches predominantly focus on
ageism toward older adults, literature suggests that younger individuals can also be targets of
age-based prejudice (“youngism”), which has been associated with negative social judgments
and discriminatory behaviours (Francioli & North, 2021). However, this area remains
underexplored, particularly in relation to its psychological and social consequences across
different contexts. Further sociological research demonstrates that ageism may also appear
in subtler form, where seemingly positive or protective attitudes toward older adults still
reinforce dependency assumptions and unequal power relations within institutional contexts
(Zhang, 2025).

Bratt et al.'s (2018) sociological work emphasizes how the structural, intentional separation
of the older and younger people in social institutions and everyday life can reinforce ageist
attitudes and limit meaningful intergenerational contact between different age groups,
creating a cycle where stereotypes and exclusion dominate (Bratt et al., 2018). Meanwhile,
recent studies documenting anti-ageism programs around the world show a growing
recognition of the problem and efforts to counter it, but also highlight a critical gap, and that
is that very few studies actually measure how effective these approaches really are (Sdnchez-
Izquierdo, Garcia-Sanchez, & Fernandez-Ballesteros, 2022).

This literature review therefore aims to identify and analyse existing intervention-based
approaches within higher education contexts. This is a significant omission given that
universities and colleges are important major sites for creating and shaping social attitudes
and professional norms for individuals (Gerdes, Naegele, Ordemann, & Hess, 2025).

Addressing and researching this gap matters because, higher education institutions have
unique capacities through teaching, community engagement, and researching to shape
intergenerational inclusion and equip future professionals with the knowledge and attitudes
needed to counter age discrimination in broader society in a more ethical way (Scrivano &
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McCullock, 2022). Forster-Holt and Clark (2024) address the lack of interventions aimed at
reducing ageism in business education, therefore they designed an intervention to encourage
reflection on participants' own stereotypes about aging and to bridge the generational divide.
Identifying what educational approaches are proposed or already implemented globally, and
understanding their strengths and limitations, can inform institutions and improve good
practices in universities and other institutions, seeking to promote respect and equity across
age groups (Montepare & Farah, 2020).

Existing literature on educational and interventional approaches to reduce ageism highlights
intergenerational contact, experiential learning, and structured education as promising
approaches for reducing age-based stereotypes (Bayyar, Dasbas, & Fang, 2025). Additionally,
lifespan aging education has been identified as essential for promoting accurate knowledge
about aging, fostering positive attitudes across generations, and challenging ageist
stereotypes before they become internalized. Such education should continue throughout the
life course to support more realistic and optimistic understandings of aging (McGuire, 2017).
Carefully designed collaborative learning models, that will also be mentioned later,
demonstrate potential in fostering reciprocal relationships between younger and older
participants and guiding future ageism education and intervention efforts, while reshaping
how ageing is commonly perceived (Fernandes et al., 2022).

2 Educational Approaches to Prevent Ageism at Higher Education Institutions

Higher education institutions play a key role in preventing ageism, as they influence attitudes
of future professionals and enable contact between different age groups. Since ageism is a
socially learned phenomenon that develops across the lifespan it can be addressed through
structured educational interventions (Hagestad & Uhlenberg, 2005). However, it can be
reduced through structured educational interventions that challenge stereotypes and
promote reflective thinking (McGuire, 2017; Burnes et al., 2019). Universities are particularly
suitable environments for prevention because they combine formal learning, critical
reflection, and social interaction (Burnes et al., 2019).

Literature on educational approaches to reducing ageism suggests that some interventions
are implemented within university courses or curricula. Courses that include content on
ageing and age diversity are shown to reduce ageist attitudes, particularly when ageing is
presented as a heterogeneous and socially embedded process rather than decline (Bartlett,
Solomon, & Gellis, 2021). However, research suggests that knowledge based teaching alone
has limited impact if not combined with reflective or experiential elements (Glizel, 2025).
Participatory educational workshops that combine information about ageism with discussion
and creative engagement activities have been shown to significantly improve familiarity with
the concept of ageism and promote more positive age-related perceptions among students
(Suberry et al., 2025).

Intergenerational learning is recognized as a promising strategy for addressing ageism in higher
education. Research shows that meaningful contact between younger and older adults can reduce age-
based stereotypes and improve attitudes towards people (Rowe et al., 2020). Intergenerational
initiatives also enhance cross-generational understanding, empathy, and confidence in interacting,
while offering mutual social and educational benefits for both groups (Gongalves, Hatton-Yeo, &
Farcas, 2016). Such experiences are particularly effective when they involve direct interaction and
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collaboration, allowing participants to exchange perspectives, challenge misconceptions, and build
more realistic understandings of later life (Hand et al., 2025). These studies also state that ageism
prevention should not be limited to individual courses but embedded at the institutional level. Age-
inclusive policies, learning opportunities, and visible age diversity within institutions are therefore
identified as important structural components of prevention (Araujo, Cid, & Sousa, 2025).

2.1 Literature Review Methodology

A review of literature was conducted in March and April 2026 discovering what is known about
educational approaches to preventing ageism in higher education. The aim was to identify
existing interventions, their characteristics, and reported outcomes. Included studies were
published within the past 10 years, peer-reviewed publications, and research written in
English. A systematic search was carried out in the databases ERIC, ProQuest, and Web of Science
using combinations of keywords: ageism, age discrimination, higher education, intergenerational
learning, and/or educational interventions.

Both quantitative and qualitative empirical studies were included in order to capture a
broader range of methodological approaches. A total of 72 studies (n=72) were initially
identified across selected databases. After removal of duplicates and initial screening based
ontitles and abstracts, 41 studies (n=41) were excluded due to lack of relevance to educational
interventions on ageism, leaving 31 full-text articles (n=31) for further assessment. Following
full-text screening, 26 studies (n=26) were excluded as they did not meet the inclusion criteria
(e.g., theoretical focus, or lack of relevance to higher education settings). Ultimately, 5 studies
(n=5) were included in the final analysis.

3  Findings

To provide an overview of the selected studies, three core components were identified and
analysed for each: the study purpose, the sample and methodological approach, and finally
the contribution of each study conducted. This approach allows for a clearer comparison of
how different studies address ageism within educational contexts and highlights the key
strategies and interventions identified across the literature.

Table 1: Findings from studies related to ageism prevention at higher education institutions

Author, Study purpose Sample Method Educational intervention
year approaches
Mihevc, To understand | 146  educators | Cross-sectional Educators agreed
GruSovnik educators’ role | from nursing and | questionnaire teaching about ageing could
Music, & | and impact in | health  science | study. reduce age discrimination.
Rotar Pavli¢ | preventing faculties However, many lacked
(2024) ageism and | (Slovenia); data awareness of their preventive
raising collected role and saw opportunities to
awareness. through an update curricula.
online
guestionnaire.
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Cheung et | Totest whethera | 19 students and | Mixed-method Significant improvement in
al. (2024) theory-based 6 older adults | intergenerational | students’ attitudes toward
intergenerational | aged 60-74 | intervention older adults after the
participatory co- | (China - Hong | study. intervention. Qualitative
design Kong); data results identified three
intervention collected mechanisms of  change:
reduces ageist | through an stereotype reduction,
attitudes among | intergenerational perception shift, and cross-age
students. intervention with relational adjustment.
focus group Findings support structured
discussions and intergenerational

pre—post collaboration as an effective
qguestionnaires. anti-ageism strategy in

education.
Carmen, To explore | 200 young adults | Mixed-method Younger people with lower
S.M. (2012). | whether aged 20-35 and | study using | education levels and less
intergenerational | 30 older adults | questionnaires intergenerational contact
practices can | aged 65—80 | and interviews. expressed more negative
reduce social | (Romania); data attitudes. Older adults
marginalization collected reported stigmatization in
of older adults. through healthcare, public spaces,
questionnaires transport, and family contexts.
and semi- Intergenerational  practices
structured were identified as a key
interviews. strategy for reducing ageism.
Fukase et al. | To examine | 123 allied health | Quantitative Students with higher ageism
(2021) whether ageism | students (Japan); | group (high FSA-J) showed more
among allied | data  collected | comparison negative personality
health students | through a | study. evaluations overall, not only
influences standardized toward elderly individuals. No
stereotypical ageism significant  difference in
evaluations  of | questionnaire. ageism scores between
elderly and non- display conditions. Findings
elderly suggest ageism may reflect
individuals. broader personality-linked
prejudice, indicating
education should address
general evaluative tendencies,
not only attitudes toward

older adults.
Lytle, To test an | 132 Experimental Students  participating in
Nowacek & | educational undergraduate intergenerational | Instapals showed significant
Levy (2020) | intervention students (United | intervention reductions in ageism

reducing ageism
via
intergenerational
contact.

States); students
participated in
structured online
interactions with
older adults aged
65+.

study.

compared to control group.
Positive intergenerational
contact and education about
aging contributed to improved
attitudes toward older adults.
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*The Instapals program used
in Lytle et al. (2020) is an
online intergenerational
intervention where students
and older adults engage in
structured digital
conversations over several
weeks. The program combines
guided interaction with
educational content about
ageing, which has been shown
to significantly reduce ageist

attitudes.

Across the reviewed studies, interventions included structured intergenerational contact (e.g.,
collaborative co-design sessions between students and older adults), online interaction
programs such as Instapals, participatory workshops combining education and reflection, and
curriculum-based teaching on ageing. These approaches varied in format but shared the goal
of reducing stereotypes through direct engagement, reflection, and increased knowledge. The
reviewed literature highlights curriculum-based teaching, participatory workshops, and
structured interaction with older adults as key educational approaches supporting more
positive perceptions of ageing.

4 Discussion

Across the analysed studies, educational intervention approaches were associated with
improvements in students’ attitudes toward older adults, particularly when learning extended
beyond theoretical content and included interaction with older participants. These findings
are consistent with previous research highlighting the importance of combining knowledge-
based education with experiential and reflective learning approaches in order to effectively
reduce ageist attitudes among students (Glzel, 2025; Burnes et al., 2019). Similarly, earlier
literature emphasises that ageing-related education is most effective when it presents ageing
as a socially embedded process (Bartlett et al., 2021).

The results of this review further support the role of intergenerational learning as one of the
promising strategies for addressing ageism in higher education. Studies included in the
analysis demonstrated that structured opportunities for interaction between younger and
older adults contributed to improved perceptions and reduced stereotypes. These findings
correspond with previous research showing that meaningful intergenerational contact can
strengthen empathy, mutual understanding, and confidence in cross-generational interaction
(Rowe et al., 2020; Gongalves et al., 2016; Hand et al., 2025).

Examples of interventions identified in the reviewed studies include intergenerational
co-design projects (Cheung et al., 2024), online intergenerational dialogue programs such as
Instapals (Lytle et al., 2020), reflective workshops for students (Suberry et al., 2025), and
curriculum updates aimed at increasing educators’ awareness of their role in preventing
ageism (Mihevc et al.,, 2024). These examples illustrate diverse but complementary
approaches that can be adapted by higher education institutions.
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Despite these encouraging findings, the literature reveals several important limitations. Most
identified studies relied on short-term evaluations and self-reported attitude measures, which
is consistent with broader observations that many ageism-reduction interventions are
evaluated primarily through immediate attitudinal change rather than long-term behavioural
outcomes (Burnes et al., 2019). This highlights the need for future research examining the
sustainability of intervention effects over time.

Finally, another important observation relates to the populations targeted by the
interventions. The reviewed studies focused primarily on reducing ageism toward older adults,
while intervention-based research addressing ageism toward younger people in higher
education settings was not identified within the scope of this review. This finding is particularly
relevant considering that ageism operates as a multidirectional phenomenon across the life
course and may affect individuals of different age groups in different institutional contexts
(Bratt et al., 2020).

5 Conclusion

This literature review examined educational intervention approaches used to address ageism
in higher education and identified five empirical studies meeting the inclusion criteria. Across
the analysed studies, intergenerational learning activities and structured educational content
about ageing were the most frequently used approaches and were associated with improved
attitudes toward older adults. Beyond individual-level interventions, the findings highlight the
importance of institutional change. Higher education institutions can reduce systemic ageism
by integrating ageing education into curricula, supporting intergenerational programs,
promoting age-diverse teaching staff, and adopting age-inclusive policies. Such structural
changes reinforce the long-term sustainability of anti-ageism efforts. At the same time, the
review showed that intervention-based research in this field remains limited. All identified
studies focused on reducing ageism toward older adults, while no intervention-based studies
addressing ageism toward younger people in higher education settings were identified within
the selected sample.

References

1. Allen,J. 0., Solway, E., Kirch, M., Singer, D., Kullgren, J. T., & Malani, P. N. (2022). The Everyday
Ageism Scale: Development and Evaluation. Journal of aging and health, 34(2), 147-157.
https://doi.org/10.1177/08982643211036131

2. Araujo, L., Manuel Cid, X., & Sousa, L. (2025). Ageism toward older adults among social
education students: the impact of a photovoice program. Educational Gerontology, 51(2),
169-181. https://doi.org/10.1080/03601277.2024.2385176

3. Ayalon, L., Dolberg, P., Mikulioniené, S., Perek-Biatas, J., Rapoliené, G., Stypinska, J., Willinska,
M., & de la Fuente-Nufez, V. (2019). A systematic review of existing ageism scales. Ageing
research reviews, 54, 100919. https://doi.org/10.1016/j.arr.2019.100919

4. Bartlett, S. P., Solomon, P., & Gellis, Z. (2021). Comparative effectiveness of intergenerational
service-learning programs on student outcomes of knowledge, attitude, and ageism.
Educational Gerontology, 47(12), 559-573. https://doi.org/10.1080/03601277.2021.2011596

‘ 215t IRDO International Conference INNOVATIVE, SUSTAINABLE & SOCIALLY RESPONSIBLE SOCIETY 2026:
Sustainability Management in Organisations
June 16-17, 2026, Slovenia, EU, ONLINE, https://www.irdo.si/en/irdo-conference, conference@irdo.si



https://www.irdo.si/en/irdo-conference
mailto:conference@irdo.si
https://doi.org/10.1177/08982643211036131
https://doi.org/10.1080/03601277.2024.2385176
https://doi.org/10.1016/j.arr.2019.100919
https://doi.org/10.1080/03601277.2021.2011596

Ageism prevention at Higher Education Institutions: A Literature Review

10.

11.

12.
13.
14.
15.
16.
17.
18.

19.

€

IRDO

international
conference

Bayyar, A. B., Dasbas, S., & Fang, C. (2025). Do intergenerational programs that bring together
preschool children and the older adult reduce ageism? A scoping review. Educational
Gerontology, 51(12), 1393-1415. https://doi.org/10.1080/03601277.2025.2586688

Bratt, C., Abrams, D., & Swift, H. J. (2020). Supporting the old but neglecting the young? The
two faces of ageism. Developmental Psychology, 56(5), 1029-1039.
https://doi.org/10.1037/dev0000903

Bratt, C., Abrams, D., Swift, H. J., Vauclair, C. M., & Marques, S. (2018). Perceived age
discrimination across age in Europe: From an ageing society to a society for all
ages. Developmental psychology, 54(1), 167—180. https://doi.org/10.1037/dev0000398
Burnes, D., Sheppard, C., Henderson, C. R., Jr, Wassel, M., Cope, R., Barber, C., & Pillemer, K.
(2019). Interventions to Reduce Ageism Against Older Adults: A Systematic Review and Meta-
Analysis. American journal of public health, 109(8), el—e9.
https://doi.org/10.2105/AJPH.2019.305123

Carmen, S.M. (2012). Ageism in Romania and Intergenerational Practices. Procedia - Social and
Behavioral Sciences, 46, 4736-4740. https://doi.org/10.1016/j.sbspro.2012.06.327

Cheung, ). C.T., Lou, V. W. Q., Hu, D. Y., Pan, N. F. C., Woo, E. M. W., & Cheng, M. S. F. (2023).
Eliminating Ageism in Higher Education: An Intergenerational Participatory Co-design Project.
Educational Gerontology, 49(11), 966—978. https://doi.org/10.1080/03601277.2023.2187107
Fernandes, J. B., Ramos, C., Domingos, J., Castro, C., Simdes, A., Bernardes, C., Fonseca, J.,
Proencga, L., Grunho, M., Moleirinho-Alves, P., Simdes, S., Sousa-Catita, D., Vareta, D. A., &
Godinho, C. (2022). Addressing Ageism-Be Active in Aging: Study Protocol. Journal of
personalized medicine, 12(3), 354. https://doi.org/10.3390/jpm12030354

Forster-Holt, N., & Clark, P. G. (2024). I'm Glad | Met You: Ageism Interventions in an
Entrepreneurship  Course. Journal of Management Education, 48(6), 1148-1184.
https://doi.org/10.1177/10525629241240791

Fukase, Y., Kamide, N., Murayama, N. et al. The influence of ageism on stereotypical attitudes
among allied health students in Japan: a group comparison design. BMC Med Educ 21, 27
(2021). https://doi.org/10.1186/s12909-020-02439-0

Fullen, M. C. (2018). Ageism and the Counselling Profession: Causes, Consequences, and
Methods for Counteraction. The Professional Counsellor, 8, 104-114.
https://doi.org/10.15241/mcf.8.2.104

Gerdes, F., Naegele, L., Ordemann, J., & Hess, M. (2025). Ageism in German universities:
Challenges faced by older students. Educational Gerontology, 51(12), 1353-1360.
https://doi.org/10.1080/03601277.2025.2522392

Goncalves M, Hatton-Yeo A, Farcas D (2016), "Overcoming ageism through a new
intergenerational learning paradigm: challenges and findings". Quality in Ageing and Older
Adults, Vol. 17 No. 4 pp. 239-245, doi: https://doi.org/10.1108/QA0A-04-2015-0016

Guzel, B. (2025). A meta-analysis of the attitudes of university students in Turkiye toward
ageism. Educational Gerontology, 51(2), 197-211.
https://doi.org/10.1080/03601277.2024.2385204

Hagestad, G.0. and Uhlenberg, P. (2005), The Social Separation of Old and Young: A Root of
Ageism. Journal of Social Issues, 61: 343-360. https://doi.org/10.1111/j.1540-
4560.2005.00409.x

Han, Y., Sun, T. From ageism to respectful ageism: how is the China-specific phenomenon
formed?. J. Chin. Sociol. 12, 9 (2025). https://doi.org/10.1186/s40711-025-00237-z

215t IRDO International Conference INNOVATIVE, SUSTAINABLE & SOCIALLY RESPONSIBLE SOCIETY 2026:
Sustainability Management in Organisations
June 16-17, 2026, Slovenia, EU, ONLINE, https://www.irdo.si/en/irdo-conference, conference@irdo.si



https://www.irdo.si/en/irdo-conference
mailto:conference@irdo.si
https://doi.org/10.1080/03601277.2025.2586688
https://doi.org/10.1037/dev0000903
https://doi.org/10.1037/dev0000398
https://doi.org/10.2105/AJPH.2019.305123
https://doi.org/10.1016/j.sbspro.2012.06.327
https://doi.org/10.1080/03601277.2023.2187107
https://doi.org/10.3390/jpm12030354
https://doi.org/10.1177/10525629241240791
https://doi.org/10.1186/s12909-020-02439-0
https://doi.org/10.15241/mcf.8.2.104
https://doi.org/10.1080/03601277.2025.2522392
https://doi.org/10.1108/QAOA-04-2015-0016
https://doi.org/10.1080/03601277.2024.2385204
https://doi.org/10.1111/j.1540-4560.2005.00409.x
https://doi.org/10.1111/j.1540-4560.2005.00409.x
https://doi.org/10.1186/s40711-025-00237-z

Ageism prevention at Higher Education Institutions: A Literature Review

20.

21.
22.
23.

24,
25.

26.
27.
28.
29.

30.

31

€

IRDO

international
conference

Hand, M. D., Kang, H., Harvey, K., Inoue, M., Tompkins, C. J.,, & lhara, E. S. (2025).
Intergenerational learning strategies for addressing ageism among college and university
students: A scoping review. Educational Gerontology, 51(12), 1283-1310.
https://doi.org/10.1080/03601277.2025.2490023

Joann Montepare, Kimberly Farah, Age-Friendly Universities: Confronting Ageism and
Fostering Age Inclusivity, Innovation in Aging, Volume 4, Issue Supplement_1, 2020, Pages
533-534, https://doi.org/10.1093/geroni/igaa057.1724

Kang, H., & Kim, H. (2022). Ageism and Psychological Well-Being Among Older Adults: A
Systematic  Review. Gerontology &  geriatric  medicine, 8, 23337214221087023.
https://doi.org/10.1177/23337214221087023

Lytle, A., Nowacek, N., & Levy, S. R. (2020). Instapals: Reducing ageism by facilitating
intergenerational contact and providing aging education. Gerontology & Geriatrics Education,
41(3), 308-319. https://doi.org/10.1080/02701960.2020.1737047

McGuire, S. L. (2017). Aging Education: A Worldwide Imperative. Creative Education, 8, 1878-
1891. https://doi.org/10.4236/ce.2017.81212

Mihevc, S., Grusovnik Musi¢, A., & Rotar Pavli¢, D. (2024). Educator's role in preventing
ageism. PloS one, 19(11), e0313137. https://doi.org/10.1371/journal.pone.0313137

Rowe, J. M., Kim, Y., Jang, E., & Ball, S. (2021). Further examination of knowledge and
interactions in ageism among college students: Value for promoting university
activities. Gerontology & geriatrics education, 42(3), 331-346.
https://doi.org/10.1080/02701960.2020.1864346

Sanchez-lzquierdo, M., Garcia-Sanchez, R., & Fernandez-Ballesteros, R. (2022). Anti-Ageism
Social Actions: Lights and Shadows. Land, 11(2), 195. https://doi.org/10.3390/land11020195
Scrivano, R. M., & McCullock, S. P. (2022). Applying gerontological education,
intergenerational contact, and reflective writing to address ageism among college students.
Communication Teacher, 36(2), 94-98. https://doi.org/10.1080/17404622.2021.1962935
Suberry, A., Okun, S., & Ayalon, L. (2025). Reducing Ageism and Enhancing Social Activism in
Middle School: The Use of Diverse Measures of Ageism. Journal of Applied Gerontology, 44(2),
243-254, https://doi.org/10.1177/07334648241271930

Voss, P., Bodner, E., Rothermund, K. (2018). Ageism: The Relationship between Age
Stereotypes and Age Discrimination. In: Ayalon, L., Tesch-Romer, C. (eds) Contemporary
Perspectives on Ageism. International Perspectives on Aging, vol 19. Springer, Cham.
https://doi.org/10.1007/978-3-319-73820-8 2

Wilson, D. M., Errasti-lbarrondo, B., & Low, G. (2019). Where are we now in relation to
determining the prevalence of ageism in this era of escalating population ageing?. Ageing
research reviews, 51, 78—84. https://doi.org/10.1016/j.arr.2019.03.001

215t IRDO International Conference INNOVATIVE, SUSTAINABLE & SOCIALLY RESPONSIBLE SOCIETY 2026:
Sustainability Management in Organisations
June 16-17, 2026, Slovenia, EU, ONLINE, https://www.irdo.si/en/irdo-conference, conference@irdo.si



https://www.irdo.si/en/irdo-conference
mailto:conference@irdo.si
https://doi.org/10.1080/03601277.2025.2490023
https://doi.org/10.1093/geroni/igaa057.1724
https://doi.org/10.1177/23337214221087023
https://doi.org/10.1080/02701960.2020.1737047
https://doi.org/10.4236/ce.2017.81212
https://doi.org/10.1371/journal.pone.0313137
https://doi.org/10.1080/02701960.2020.1864346
https://doi.org/10.3390/land11020195
https://doi.org/10.1080/17404622.2021.1962935
https://doi.org/10.1177/07334648241271930
https://doi.org/10.1007/978-3-319-73820-8_2
https://doi.org/10.1016/j.arr.2019.03.001

